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Key findings
What do companies track? 

Which of the following categories best describes where companies think they stand on D&I?

Beginning / Foundational: D&I is on the agenda for discussion but 

no concrete actions are in place to achieve desired outcomes.

Mid-level / Intermediate: Several actions are already taken 

and they are tracked & measured for future improvements.

Advanced / Mature: D&I is integrated well into business strategy 

with clear goals, measures and also as part of daily actions.

Transitioning /Emerging: Some actions are taken 

to advance D&I in the company.
15,4%

19,2%

23,1%

42,3%

D&I Policies and processes: what D&I practices do companies have in place?

Code of Conduct

Employee Engagement Survey

D&I Policy

48% 78%

85%

D&I strategy and/or action plan

44%
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(Sexual) orientation

7%

Disability

11%

Ethnic diversity

14%

Socio-economic background

0%

Age

79%

Neurodiversity

4%

Other characteristic(s) measured that are not listed

68%

We don’t track any employee characteristics

64%

Nationality

39%

Pay

64%

Promotion

4%

Gender

82%

Care Responsibilities

18%
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2023

25%

2022

36%

Women in Dutch tech

Women in tech roles Do leaders/managers have 

D&I objectives/KPIs in their 

performance measures?

Do companies use a self-identification tool to gather D&I data?

yes yes

85% of the companies send 

out Employee Engagement 

Surveys, but 72% leave out 

questions on Inclusion.

Don’t, but planning 
to implement this

Senior Tech roles

Data roles

IT operations roles

Product and Delivery roles

Q&A Testing roles 

UX and Design roles

Developer roles

13%         22%

26%         35%

13%         13%

35%          30%

39%         42%

47%         39%

17%          16%

2023 2022

54%

Do   21,5% Don’t   71,5% 7%

The representation of non-Dutch 

individuals in tech jobs is 54%
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Women in total

2023 2022

37% 38%

Women in tech roles

2023 2022

19% 21%

Women in c-suite

2023 2022

34% n/a


